ROUNDTABLE FOR ASEAN BUSINESS LEADERS
Implementing Corporate Respect for Human Rights

9AM TO 645PM, NOVEMBER 10™ 2011, KUALA LUMPUR, MALAYSIA

OVERVIEW

This one-day roundtable will be an exchange among senior
business leaders in relation to a rapidly developing area of
corporate responsibility ¢ human rights in a business
context. The session will bring together experiences of
global businesses plus key experts, to explore the
relevance, challenges and ways forward for human rights
and business in the ASEAN context. Participation in the
event is by invitation only with the majority of attendees
from business.

CONTEXT

Since the 1990s, corporations have been faced with an
increasingly rigorous and intense imperative to earn their
license to operate from a range of stakeholders. Business
leaders around the world now realize that responsible and
sustainable business is far beyond legal compliance and
philanthropy.

Issues finding their way into boardrooms across the ASEAN
region include opposition to land use and acquisition by
industry; competition over scarce natural resources,
operating in conflict affected areas, creating diverse and
dynamic workforces, entering new markets around the
world, access to capital from investors expecting higher
social performance, achieving sustainable labour relations
in complex supply chains, including respecting migrant
worker rights, and more.

HUMAN RIGHTS AND BUSINESS

In June 2011, the United Nations endorsed Guiding Principles
on Business and Human Rights developed by the United
Nations Special Representative, Professor John Ruggie (SRSG).
We can expect a lot of attention on implementing these
principles over the months and years ahead from investors,
governments and civil society.

In this context, companies in all industries are seeing that
international human rights standards offer a highly practical
and socially legitimate framework for corporate responsibility.
This approach can enable us to align ourselves with international
policy norms, multinational and national regulatory frameworks,
the aspirations of employees and workers, and the creation of a
socially sustainable business environment. Many major
corporations now see the clear, long-term business case for
respecting human rights including improved risk management,
improved compliance, efficiency gains, reduced operational
disruption, sustained license to operate, new business models,
reduced reputational risk and access to capital and markets.

¢KS {w{DQa ¢2N}] KIa &alLkbndin&
newly agreed iterations of the OECD Guidelines for
Multinational Enterprises and IFC Performance Standards give
an indication of this, as does the content of ISO 26,000. And of
course, human rights and labour rights are prominent within the
Global Compact Principles.

In the ASEAN region, relevant developments include the ASEAN
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to develop policies on corporate social responsibility, the
creation of an ASEAN CSR network to help support ASEAN
business leaders in this space and the work of the ASEAN
Intergovernmental Commission on Human Rights, which this
year is conducting a study on corporate social responsibility and
human rights.
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ROUNDTABLE

OBIJECTIVES

AGENDA

0830

0900

0920

1100

Demystifying the agenda - to clarify the link between human rights and business

Building the business case - to discuss the business case for using human rights as a way to

understand and implement corporate responsibilities

Exchanging experiences - to exchange good practices, dilemmas and challenges for

corporations (in ASEAN and around the world) in implementing the corporate responsibility

to respect human rights in their operations

Identifying value-addition - to identify the possible contribution of the ASEAN business
community to the human rights and business agenda, and vice-versa

Developing ways forward - to brainstorm a road-map for exploring human rights and
business in ASEAN

ARRIVALS, REGISTRATION AND REFRESHMENTS

WELCOME FROM EVENT PARTNERS

T

1
T

1

Puvan Selvanathan, Sustainability Advisor, Sime Darby Group and Asia
Representative, UN Working Group on Business and Human Rights

Dr Makarim Wibisono, Executive Director, ASEAN Foundation

Mr Andrew Bryan Perera, Constitutional/Legal Advisor, Global Compact
Network Malaysia

Mark Hodge, Director, Global Business Initiative on Human Rights

SESSION ONE: SENIOR LEADERS PANEL

The first panel of the event will provide a chance to hear reactions from senior
leaders to the latest international policy developments and related expectations on
business.
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Puvan Selvanathan, Sustainability Advisor, Sime Darby Group and Asia
Representative, UN Working Group on Business and Human Rights

Melissa Kwee, Chairperson, Millenia Hotel Private Limited

Ed Potter, Director, Global Workplace Rights, The Coca-Cola Company

Manny Rubio, President and CEO, SN Aboitz Power

Noke Kiroyan, Managing Partner, Kiroyan Partners, former President and
Director of Newmont Pacific Nusantara

Moderator: Mark Hodge, Director, Global Business Initiative on Human Rights

BREAK
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SESSION TWO: LINKING HUMAN RIGHTS AND BUSINESS

The second session will address the following questions: What is distinct about
human rights in a business context? What are the business cases for respecting
human rights? Is the language of human rights a help or a hindrance when
engaging with stakeholders? How can human rights inform sustainability challenges
facing business such as climate change, water scarcity, conflict and migration?

I Bernard Claude, Chairman of the Ethics Committee, Total S.A.

1 Vanessa Zimmerman, Principal Advisor (Human Rights), Rio Tinto

9 Bill Anderson, Head of Environmental and Social Affairs Asia Pacific, Adidas
Group

Maria Angert Poirson, International Social Responsibility Manager, Vale S/A
Mark Nordstrom, Senior Labour and Employment Counsel, General Electric
Company

9 John Morrison, Executive Director, Institute for Human Rights and Business

T
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Moderator: Alex Guaqueta, Latin America Representative, UN Working Group on
Business and Human Rights and Lecturer at the School of International Studies,
Flinders University

LUNCH

SESSION THREE: COMMON THEMES IN THE ASEAN CONTEXT

The session will provide an overview of key human rights challenges faced by
ASEAN business leaders from the perspective of academics and human rights
organizations

9 Rafendi Djamin, Chairperson and Indonesian Representative, ASEAN
Intergovernmental Commission on Human Rights

9 Loretta Ann Rosales, Chairperson, Philippines Human Rights Commission

9 Salil Tripathi, Director of Policy, Institute for Human Rights and Business

9 Gregory Regaignon, Research Director, Business and Human Rights Resource
Centre

Moderator: Marina Mahatir
SESSION FOUR: BUSINESS CHALLENGES AND GOOD PRACTICES

Participants will have an opportunity to select from a range of thematic sessions for
a focused discussion with fellow business representatives: respecting and realizing
core labour standards; community consultation and land acquisition; respecting
and realizing the right to health; operating in sensitive areas; basic services and
human rights (water, energy and telecommunications)

GROUP ONE: LABOUR RIGHTS, PRECARIOUS WORK AND VULNERABLE GROUPS
Moderator: Rachel Wilshaw, Oxfam GB

Leading discussion: Andy Li, Senior Director Talent Acquisition Asia, Flextronics;
Irene Fernandez, Director, Tenaganita; Bill Anderson, Head of Environmental and
Social Affairs Asia Pacific, Adidas Group; Tuomo Poutiainen, Programme Manager,
ILO-IPEC Thailand
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GROUP TWO: COMMUNITY CONSULTATION AND LAND ACQUISITION
Moderator: Rikke Netterstrom, Executive Director, CSR Asia

Leading discussion: Mike Hosillos, Vice President for Corporate Services of SN
Aboitiz Power, Philippines; Darrell Webber, Executive Director, RSPO; Cynthia
Morel, Associate Fellow, Singapore Management University

GROUP THREE: HUMAN RIGHTS : HEALTH, WATER AND ENERGY
Moderator: Sune Skadegaard Thorsen, Founder, Global CSR

Leading discussion: Susanne Stormer, Vice President of TBL Management, Novo
Anders Nordstrom, Group Sustainability Advisor, ABB; Mark Nordstrom, Senior
Labour and Employment Counsel, General Electric Company; Nordisk S/A; Fabio
Landazabal, Asia Pacific Area Director, GlaxoSmithKline Pte Ltd

GROUP FOUR: OPERATING IN SENSITIVE AREAS
Moderator: Vanessa Zimmerman, Principal Advisor (Human Rights), Rio Tinto

Leading discussion: Salil Tripathi, Director of Policy, Institute for Human Rights and
Business; Tam Robert Nguyen, Manager, Corporate Responsibility, Global Issues
and Policy, Chevron Corporation; Kristina Ramlan, Sustainability Reporting,
Petronas

BREAK

SESSION FIVE: RESPECT FOR HUMAN RIGHTS IN PRACTICE
Moderator: Mark Hodge, Director, Global Business Initiative on Human Rights

The focus of this session will be on hearing some examples from companies who
have approached the issue of incorporating respect for human rights through
corporate polices and processes and the challenges and opportunities they faced in
practice. International Business and Human Rights experts will moderate each
session.

GROUP ONE
Facilitator: Andrew WK Chan, Senior Executive Director, Sustainability & Climate
Change, PWC

Presentations from: Ron Popper, Director of Corporate Responsibility, ABB; Mark
Wong, Head of Sustainability Reporting Unit, Sime Darby; Bert Fokkema, Issue
Manager, Shell

GROUP TWO
Facilitator: Vanessa Zimmerman, Principal Advisor (Human Rights), Rio Tinto

Presentations from: Ed Potter, Director, Global Workplace Rights, The Coca-Cola
Company; Shane Lucas, Head of Sustainable Development, ANZ; Rajiv Williams,
Corporate Head ¢ CSR, JSL Stainless Limited

GROUP THREE
Facilitator: Kathryn Dovey, Director, Global Business Initiative on Human Rights

Presentations from: Kelli Schlegel, Human Rights & Global Citizenship Program
Manager, Office of General Counsel, Ethics & Compliance Office, HP; Ernest Wong,
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APJ Supply Chain SER Program Manager, HP; Tam Robert Nguyen, Manager,
Corporate Responsibility, Global Issues and Policy, Chevron Corporation and
Thomas Wise, Senior Counsel ¢ Upstream, Chevron Corporation

GROUP FOUR
Facilitator: Sune Skadegaard Thorsen, Founder, Global CSR

Presentations from: Ines Andrade, Coordinator Social Standards, / S NNB 2 °
Khaw Siang, Director of Corporate Social and Environmental Responsibility,
Flextronics; Mark Nordstrom, Senior Labour and Employment Counsel, General
Electric Company

SESSION SIX: REFLECTIONS AND OPPORTUNITIES FOR ENGAGEMENT
Moderator: Mark Hodge, Director, Global Business Initiative on Human Rights

A number of existing and new initiatives and research projects will be presented,
including resources available to business and engagement opportunities.

Reflections from:

 Puvan Selvanathan, Sustainability Advisor, Sime Darby Group and Asia
Representative, UN Working Group on Business and Human Rights

9 Alex Guaqueta, Latin America Representative, UN Working Group on Business
and Human Rights and Lecturer at the School of International Studies, Flinders
University

CLOSE

REGISTRATION

For more information and to register

go to http://bhrevent.eventbrite.com or email k.wright@global-business-initiative.org
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CONVENERS

CSR Network

Catalyzed by the ASEAN Foundation, the ASEAN CSR Network was established in line with the actions called
for in the Blueprint for ASEAN Socio-Cultural Community that aims to engage the private sector in building
the ASEAN Community through the promotion of corporate social responsibility (CSR) and in helping ensure
that CSR is incorporated in the corporate agenda. The Network aims to spearhead the promotion of
corporate social responsibility in the region by becoming a platform for networking, a repository of
knowledge and capacity-builder on CSR, and a forum to promote cooperation among ASEAN stakeholders.
The ASEAN CSR Network was formally incorporated on 8 December 2010 with founding members, namely,
the Indonesia Business Links, International Chamber of Commerce-Malaysia, League of Corporate
Foundations (Philippines), CSR Club of the Thai Listed Companies Association, the Singapore Compact for
CSR that also hosts the Network secretariat and the ASEAN Foundation. For more information visit:
www.aseanfoundation.org
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ASEAN
FOUNDATION

The two-fold objectives of the ASEAN Foundation as reflected in the Memorandum of Understanding
establishing it are as follows:

1 It shall promote greater awareness of ASEAN, and greater interaction among the peoples of ASEAN
as Sttt Fa GKSANI 6ARSNI LI NGAOALN GAZ2Y Ay |
development that will enable them to realize their full potential and capacity to contribute to
progress of ASEAN Member States as productive and responsible members of the society.

1 It shall also endeavor to contribute to the evolution of a development cooperation strategy that
promotes mutual assistance, equitable economic development, and the alleviation of poverty.

In recognition of the fundamental importance of improving the livelihoods and well-being of the peoples of
Southeast Asia, and the need to promote ASEAN awareness as well as people-to-people contact through
scholarships, fellowships and other exchanges, the Leaders of the Association of Southeast Asian Nations
(ASEAN) agreed to establish the ASEAN Foundation on 15 December 1997 in Kuala Lumpur during the
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prosperity and a sustainable future to all ASEAN countries which comprises of Brunei Darussalam,
Cambodia, Indonesia, Laos, Malaysia, Myanmar, the Philippines, Singapore, Thailand and Viet Nam. For
more information visit: www.aseanfoundation.org
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THE BUSINESS COUNCIL FOR SUSTAINABILITY & RESPONSIBILITY MALAYSIA (BCSRM) is a national body of
business leaders and interested groups having interest in and concern for responsible and sustainable
practices in pursuit of the global sustainability agenda with emphasis on environmental, social and
governance issues. BCSRM aims to put current global thinking on sustainability and responsibility into the
Malaysian context so Malaysian companies can promote, develop and adopt sustainability within their
business.

Key focus areas for the BCSRM are Energy & Climate, Social Development, The Business Role in Driving the
Sustainability Agenda and Protection of Ecosystems in a Low Carbon Environment. Activities centre on
Thought Leadership, capacity development, advocacy and awareness building. The BCSRM is a Regional
Network Partner of the World Business Council for Sustainable Development (WBCSD). For more
information visit: www.bcsrmalaysia.org

THE GLOBAL BUSINESS INITIATIVE ON HUMAN RIGHTS

advancing human rights in business around the world
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THy

THE GLOBAL BUSINESS INITIATIVE ON HUMAN RIGHTS (GBI) is a unique business-led initiative focused
on advancing human rights in a business context around the world. GBI currently has 14 corporate
members from 11 industry sectors with representation from Latin America, Asia, Europe, North America,
and the Middle East. Through core group work streams and business outreach activities GBI seeks to
build a global community of business leaders sharing good practices, identifying barriers to corporate
respect for human rights in diverse contexts and inputting into international policy developments. Our
work plan is divided into two parallel tracks. First, Action-Learning around the UN Guiding Principles on
Business and Human Rights; and second, Business Awareness and Capacity Building through events and
workshops in emerging and developing markets. GBI works in collaboration with the UN Global Compact
Office and is supported by the Swiss Government.

For more information visit: www.global-business-initiative.org
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THE UNITED NATIONS GLOBAL COMPACT is a strategic policy initiative for businesses that are committed
to aligning their operations and strategies with ten universally accepted principles in the areas of human
rights, labour, environment and anti-corruption. Launched in July 2000, the UN Global Compact is both a
policy platform and a practical framework for companies that are committed to sustainability and
responsible business practices. As a leadership initiative endorsed by chief executives, it seeks to align
business operations and strategies everywhere with ten universally accepted principles in the areas of
human rights, labour, environment and anti-corruption. The Global Compact has over 7700 corporate
participants and stakeholders from over 130 countries. For more information visit:

www.unglobalcompact.org
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The Global Compact initiative was pioneered in Malaysia by the United Nations Development Programme
in 2003. Further promoted by the Caux Round Table Malaysia since 2007, the Malaysian Local Network
achieved independent status in March 2009. The subsequent period was a transitory one with efforts
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positive outcome was a new Constitution for the local network in 2011, which now serves as a basis for
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information visit: www.globalcompactasiapacific.org/gcasia/CountryNetworks/Malaysia.aspx
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THE INVESTORS FOR DEVELOPMENT (14D) project was launched in 2007 by the Trade and Investment
Division of ESCAP with funding from the governments of Sweden and the Netherlands. The project aims at
promoting more effective implementation of the UN Global Compact principles and Corporate Social
Responsibility (CSR) through the establishment and promotion of a regional Community of Practice in Asia
and the Pacific. This Community includes a diverse group of business people, NGO representatives,
governments, consultants, researchers and others who work in the CSR field. 14D also performs as the
Global Compact Regional Support Center Asia-Pacific by enhancing the capacity of, and cooperation
between, Global Compact Local Networks (GCLNSs) in the region. 14D offers both an on-line platform and
face-to-face meetings for the Community members to engage in discussions on a wide range of CSR-related
topics, participate in training courses as well as collect and develop resources, tools and case studies for
CSR implementation. All of these resources are openly available on the 14D web portal. For more
information, please visit: www.globalcompactasiapacific.org
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