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PRESS RELEASE

OVER 130 BUSINESS LEADERS FROM ASEAN GATHER TO EXPLORE CORPORATE RESPECT FOR HUMAN RIGHTS

ISSUED AT 0900 ON 16 NOVEMBER 2011, KUALA LUMPUR, MALAYSIA

On 10 November 2011, a Business Roundtable entitled Human Rights and Business Practices: Understanding
Implementing Corporate Respect for Human Rights provided space for a unique exchange among business
leaders in relation to this rapidly developing area of corporate responsibility. The session brought together
experiences of 130 individuals — including over 90 business representatives, together with representatives from
ASEAN, NGOs, civil society, National Human Rights Institutions, academia and the United Nations (UN).
Companies present included Sime Darby, Petronas, General Electric, SN Aboitz Power, HP, Chevron
Corporation, Adidas, The Coca-Cola Company, Millenia Hotel Private Ltd, Total S.A, ANZ, Shell, Flextronics,
Adidas and many more headquartered in the region and worldwide.

The Roundtable focused on:

. Implementation and interpretation of the United Nations Guiding Principles and Framework: The
Guiding Principles for implementing the United Nations “Protect, Respect and Remedy” Framework,
with a focus on implementing human rights due diligence in practice.

. Shared Challenges: Shared challenges and dilemmas relating to community consultation and land
acquisition; labour rights, precarious work and vulnerable groups; human rights in relation to health,

water and energy and operating in sensitive areas.

° Good Practices: Business leaders sharing experiences and practices regarding how to ensure corporate
respect for human rights.
. Regional State of Play: Current actions and gauging the position of the Business and Human Rights

Agenda in the Region.

Select quotes:

“Responsibility and Sustainability are not fashions or fads — they are here to stay and we should become more
adept at dealing with these new business norms. Respecting Human Rights is part of those norms. Why should
management invest in such programmes? It’s about risk management. | think every shareholder, whether
institutional or minority, is concerned about exposure to risk. Managing that concern and that risk is the business
case for investment in these programmes - to give assurance to their shareholders.”

Puvan Selvanathan, Sustainability Advisor, Sime Darby Group

“States have the primary responsibility to protect all the human rights of its citizens. Because companies can potentially take
actions with potential human rights impacts, they have a responsibility to respect all human rights and mitigate human rights
impact that occur as the results of their actions.”

Ed Potter, Director, Global Workplace Rights, The Coca-Cola Company
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“We cannot have a sustainable business if we have issues in the community”
Manny Rubio, President and CEO, SN Aboitz Power

“Our previous understanding of CSR was around investment and philanthropy. The UN GPs and other codes of
conduct and initiatives that have similar writing and similar processes to the UN GPs are really about the core
business. These processes will require a lot of dialogue among stakeholders and
learning around the challenges that each other will face.”

Alex Guaqueta, Lecturer at the School of International Studies, Flinders University

The Roundtable was convened by the Global Business Initiative on Human Rights (GBI) in partnership with the
ASEAN Foundation, the United Nations Global Compact, the Business Council for Sustainable Development
Malaysia, the Global Compact Network Malaysia, the ASEAN CSR Network, the Regional Support Center Asia-
Pacific and individual experts to conduct business-to-business learning sessions.

More Information:

The Global Business Initiative on Human Rights http://www.global-business-initiative.org

For a copy of the Roundtable agenda go to: http://www.global-business-initiative.org/Home%20files/Agenda%20-
%20Roundtable%20for%20ASEAN%20Business%20Leaders%20KL%20Nov%202011.pdf

The Guiding Principles on Business and Human Rights are available at:
http://www.ohchr.org/EN/Issues/TransnationalCorporations/Pages/Reports.aspx

CONTACT

Joanna Clark, Programme Manager ¢ Research and Communications, GBI
Email: jo.clark@global-business-initiative.org

Telephone: +44 759050 58 41
Website: www.global-business-initiative.org
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