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BUSINESS AND HUMAN RIGHTS IN COLOMBIA

MACRO TRENDS, MICRO REALITIES AND WAYS FORWARD

INTRODUCTION

Since the 1990s, corporations have been faced with an increasingly rigorous and intense imperative to earn their
license to operate from a range of stakeholders. Business leaders around the world now realise that responsible
and sustainable business is far beyond legal compliance and philanthropy.

Issues finding their way into Colombian boardrooms include opposition to land use and acquisition by industry,
competition over scarce natural resources, operating in conflict affected areas, creating diverse and dynamic work
forces, accessing new markets and sources of capital, and achieving sustainable labor relations.

In this context, companies in all industries are seeing that international human rights offer a highly practical and
socially legitimate framework for corporate responsibility. This approach can enable business to align themselves
with international policy norms, multinational and national regulatory frameworks, the aspirations of employees
and workers, the creation of a socially sustainable business environment, new business opportunities and the
diverse lives of stakeholders.

On 24 May 2010 an event was organised by the Fundacién Ideas Para La Paz, the Global Business Initiative on
Human Rights (GBI), El Centro Regional para América Latina y el Caribe en apoyo del Pacto Mundial de las Naciones
Unidas and the Institute for Human Rights and Business to address the topic of business and human rights. The
event aimed to offer business leaders from all sectors the chance to:

e Understand the macro trends, drivers and imperatives for integrating human rights into business strategy
and management

e Hear how corporate respect for human rights has led to practical and efficient responses to social and
environmental challenges

e Identify shared needs and strategies to play a stronger role in the national, regional and international
debate on human rights in a business context.

The group of 64 participants and speakers on the day included Senior Business Leaders (44 participants), the
Colombian Government (6 representatives), the United Nations (4 representatives), and Civil Society (10). A full list
of participants can be found at Appendix 3.
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KEY THEMES AND MOVING FORWARD

Presentations, speeches and discussions were diverse and challenging in nature and touched upon multiple issues
and themes. Some of the key themes emerging from the roundtable included:

Theme one: The unique challenges and responses to human rights issues for businesses in Colombia, and
Colombia as an emerging model for business and human rights solutions. As part of this, the shift from
philanthropic corporate activities to addressing accountability, in corporate structures and with concrete steps
and commitment by the Government and business.

Theme two: The need for a level playing field by all actors. Also, the need to expand the vision of business and
human rights in Colombia beyond, and make advances in, the non-extractive sectors (noting the constitutional
definition given under Articles 33 and 34 and the development of the Colombian Guidelines www.business-

humanrights.org/Documents/Guias Colombia).

Theme Three: Key issues facing companies operating in Colombia including Indigenous rights, land, water,
conflict and freedom of association. Although these issues were a recurring theme throughout the roundtable,
they were not the sole issues affecting business in Colombia, and many spoke on other issues challenging for
business operations in the country e.g. non-discrimination.

Theme Four: The pressing need for a constructive dialogue between corporations and civil society, in particular
worker’s organisations and trade unions. How do human rights norms and standards apply to those who play the
role of holding corporations to account? Do these entities play on a level playing field?

Theme Five: The need for greater access to tools and mechanisms for business, particularly the translation and
adaption to local needs of existing materials and guidance.

Moving forward after the event, the following actions were noted:

e Regional Business Roundtable in 2011: There will be a business roundtable session for Latin American
companies lead by the Global Business Initiative on Human Rights together with the event partners in early
2011. The UN Global Compact Regional Centre will play the lead convening role in this session. Colombian
businesses are encouraged to express interest in participating, speaking at the event and/or contributing
case studies.

e Adapting Resources: The adaptation and translation of Business and Human Rights tools/resources for a
Latin American context will be led by the knowledge development arm of Trust Building Consultants,
Companies are invited to participate in a working group on this item with the intent to launch revised
materials at the GBI Roundtable in 2011.

e Ongoing Colombian leadership: Fundacién Ideas para la Paz and the Colombian Global Compact Network
among others, will continue to provide guidance and thought-leadership in the area of Business and Human
Rights. The UNGC Colombia Network already has plans for Business and Human Rights training courses in
the second half of 2010.



SUMMARY OF THE ROUNDTABLE

PANEL 1: WELCOME AND OPENING REMARKS

The opening session was hosted by Alexandra Guaqueta, Head of Social Standards and
International Engagement, Cerrejéon. Opening remarks from Mark Hodge, Director of
the Global Business Initiative on Human Rights provided the context for the event and
the current state of play of business and human rights. The keynote speech was
delivered by Francisco Santos, Vice-President of Colombia who stated:

“The debate in Colombia has moved on from being related to corporate philanthropy to
new discussions on business accountability and there are very encouraging figures

released showing the percentage of profits earmarked for developing corporate accountability in Colombian
companies. It should also be noted that Colombia is the most advanced nation in the integration of the Voluntary
Principles on Security and Human Rights.”

“Civil Society must play a more constructive role in this debate to further human rights in the business field. Building
common State objectives is also a priority.”

“There are critical discussions to be had about competitiveness whilst upholding human rights which forces the need
for a permanent constructive dialogue with all employees, in all sectors and with all stakeholders. There has been
increased pressure generated by power of globalisation.”

“There should be pressure for greater acceptance of the need to integrate human rights into business practices by
new markets to ensure our foreign trade policy can align with our national practices.”

Welcoming comments were also given by the event partners together with an outline of
their work and interest in the area of business and human rights. Maria Victoria
Llorente, Director, Fundacidn Ideas para la Paz, John Morrison, Executive Director,
Institute for Human Rights and Business and Leon Teicher, President, Cerrejon all spoke
of the significance of the event and the positive role business can and is playing in

furthering human rights in Colombia.

PANEL 2: BUSINESS AND HUMAN RIGHTS: GLOBAL AND LOCAL PERSPECTIVES

This session focused on the policy context, trends and emerging expectations on business to respect human rights.
The aim of the session was to explore the wider context within which business in Colombia is operating today. The
session was moderated by Alexandra Guaqueta, Head of Social Standards and International Engagement, Cerrejon

Gerald Pachoud, Special Advisor to the UN Special Representative to the Secretary General on Business and
Human Rights
Theme: What should governments do? What should companies do?

“We have to forget about the term “human rights” as it has become very politicised. We should think instead about
people moving away from fear. Moving away from want and need is what human rights is all about. Human Rights



are not a complex thing - they are about living with dignity and stability. The interest we have in the term human
rights is that it is the codification for all people around the world to respect standards — a benchmark for dignity”.

“The mandate has been trying to get out of the triangle of Geneva, New York, London to encounter experiences,
feelings and reactions of people in other areas such as Africa, Latin America and Asia. What we found was a
unanimous wish to respect human rights, but what did that mean? We needed to find the right framework and in
2008 the Protect, Respect, Remedy framework was put forward to this end. The framework portrays a shift in
responsibility back to governments for human rights, such as provision of education and health, but a universal
responsibility for companies to respect (not infringe upon) the rights of others. The third pillar of the framework is
access to better remedies - the need for communities to effectively voice, and have remedied, their grievances about
company impacts.”

“How does a company show that it respects human rights? The answer is to conduct due diligence. John Ruggie
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speaks of the need to move away from ‘naming and shaming’ to ‘knowing and showing’.

“People sometimes question whether human rights is too broad for a business context, but the breadth of human
rights allows you to cover all risks. Yahoo! would not have seen privacy as a major issue for example. Human rights
allow you to cover the full spectrum of social related risks. It is not too wide. On the contrary, by using the label
‘human rights’ you can set some boundaries on stakeholder expectation. CSR and philanthropy has no limits to
breach - if you adopt a human rights risk management approach you can set clear boundaries. It’s a big
responsibility, but not an infinite one”.

Salil Tripathi, Director of Policy, Institute for Human Rights and Business
Theme: Why is the realisation of human rights critical to business?

“Bad things do happen - forced labour and eviction, illicit payments, abuse by security forces, violation of sanctions,
providing the means to kill, misuse of company assets .... In conflict companies may not always have control. But
they cannot escape responsibility. Companies want to use resources and want to have security - but they have to
respect rights.”

“Good things can happen — if we look at Occidental, Cerrejon and others we see examples of how due diligence can
be conducted and affect change for the good — the same applies to processes and voluntary initiatives such as the
Kimberly Process in the diamond industry and Equator Principles in the finance sector.”

Bennett Freeman, Senior Vice President, Sustainability Research and Policy, Calvert Investments and Former US
Deputy Assistant Secretary for Democracy, Human Rights and Labor
Theme: Colombia as an emerging model for business and human rights solutions

“It’s fair to say few democracies have faced such grave human rights challenges as Colombia over last two decades.
Colombia has been a laboratory for the key issues that business has to address with respect to its roles and
responsibilities when it comes to human rights”.

“I think Colombia is emerging not only as an example of serious problems but more positively as a model for
innovative solutions. As progress continues to be made and international recognition of that progress grows,
relationships with donors can improve along with the climate for trade and investment”.



Jose Rafael Unda, President's Advisor on Mining, Infrastructure and Oil
Theme: Colombian Government perspectives on human rights and business

“In Colombia the business responsibility to respect human rights has a constitutional definition in Article 33 and
Article 34 of the Charter where the connection between business and human rights is clear and transparent and to
be respected by every company. Democratic security is security for everyone not just for some.”

“A key aspect of responsible investment is being aware of the other people. An investment of an extractive company
for instance will impact the interest of the citizens. In making investments, companies should be responsible and
aware of the negative and positive effects they may have on others”.

PANEL 3: BUSINESS AND HUMAN RIGHTS: DOING BUSINESS IN COLOMBIA

This session offered the opportunity to hear about practical responses to concrete, often entrenched, challenges
that have been faced by business leaders in Colombia. Speakers discussed specific instances faced at facility or
factory level and explained what a human rights approach has added to their response and future plans. This
session was moderated by Luis Fernando De Angulo, TRUST Building Consultants and member of the board at the
Institute of Human Rights and Business.

Leon Teicher, President, Cerrejon
Theme: Conflict and Human Rights Grievances

“It is possible to promote human rights - we as a Colombian company have done that. We have a clear human
rights policy which is compulsory. We have tools like the Voluntary Principles (VPs) and the International Finance
Corporation (IFC) Guidelines. In Cerrejon we also use our grievance mechanism, ensure due diligence is conducted
with rigour, make agreements with law enforcement agencies and report to NGOs on possible threats people think
they are receiving from groups. Transparency has helped us enhance our protection for those that feel their rights
have been violated.”

“It would be useful to have international certification, and to aim for a level playing field — a set of rules of the game
that key players should be committed to. Unions need to have the same rules of the game for all of us to continue to

take a big step forward in the implementation of human rights”.

“We have to understand that we ourselves have to work to change our general attitude in implementing a self
regulation system and control to prevent illegal mining for instance. We do what we do in this area for a particular
reason — our moral obligation.”

“We have to do some work in educating people, teaching the ‘gospel’, abiding by the law and honouring the law.
Another issue behind the questions needs to be laid on the table and that is the assumption that the company is
‘bad’. We have two battles with that — the fight against the notion that all companies violate human rights and
that multinationals are automatically associated with a particular style of behaviour. In the dialogue we look for
balance. If you are looking for a level playing field then | think those issues have to be addressed.”

Luis Fernando Rico, President, ISAGEN
Theme: Business and Human Rights Beyond Security

“It is important to establish what we understand by human rights. Business has stakeholders and therefore
businesses have to have ethical principles for extending well-being to those other groups impacted by their



existence. In ISAGEN, sustainable human development focuses on profitability, social development and
environmental protection. Human rights are the articulating factor among those three factors of growth”.

“We need to create and strengthen trust with business and civil society. We need to understand the peculiarities of
each region here. Comprehensive social political studies are important before any projects are undertaken”.

“Many times you run into people who say human rights are leftist or rightist - to begin with that is a problem. Many
times in the agreements we handle the question arises “so you agree with those who are accusing us”? We need to
make them understand that it’s a two sided coin. This helps allow for visibility so we can face issues.”

“There is increasing will in the corporate world to tackle these issues and there is awareness. | think that we have
come closer little by little on aspects such as trade associations.”

Pablo Largacha, Public Affairs & Communications Latin Center Business Unit, Coca-Cola
Theme: Human Rights and the Workplace

“In 2005 the Company developed or improved a set of policies and processes, which today are at the core of the way
we do business in every country where we operate ... our Human Rights Statement and Workplace Rights Policy,
which are guided by international human rights principles ...[and] our Supplier Guiding Principles, which emphasize
to all direct and indirect suppliers to the Coca-Cola system the importance of responsible workplace policies and
practices that comply, at a minimum, with applicable local labor laws ....”

“Today, the strategy The Coca-Cola Company employed in Colombia and El Salvador has garnered positive results,
and has inspired conversations within its global business system about scaling-up such efforts to include other
countries facing similar challenges.”

“Anti-Union violence in Colombia, or child labor in the sugar farms of El Salvador, just to name two workplace
issues, are not externalities that businesses like ours can ignore or just leave in the hands of Government. By
internalizing these issues, Coca-Cola is now being able to transform relationships — some of which had traditionally
been adversarial- into cooperative partnerships.”

“No company can tackle these problems acting on its own. In our case, by joining efforts with government
authorities, other companies and organizations such as Fundacion Ideas para la Paz, the UN Global Compact, the
Global Business Initiative on Human Rights, the Institute on Human Rights and Business and the International Labor
Organization, we have been able to establish clear priorities, set measurable goals and take decisive action to
address these challenges.”

Angela Rivas Gamboa, Head of Business and Peace Building, Fundacién Ideas para la Paz (FIP)
Theme: Emergent topics in business and human rights in Colombia

“FIP’s work in this area has identified that key issues are not always being
framed as part of human rights and are therefore isolated in departments
that cannot exert any influence.”

“Emerging issues in Colombia for business include land, which for many is

the core of the conflict in Colombia. More specifically, internal forced

displacement, the volume of abandoned land, and informality in land tenure are relevant here. Companies are now
facing the effects of a series of unresolved issues regarding land tenure in the midst of multiple conflicts that so
often have resorted to violence.”

“Another trend is the role played by corruption in States which prevents the company’s ability to protect human
rights. Maybe we should highlight the question of how much the private sector can do in promoting practices
against corruption.”



"A third emerging issue relates to corruption and the capture of the State by illegal actors, which are understood as
factors that prevent the State to effectively protect human rights and pose significant challenges to companies
when seeking to respect human rights and promote human rights respect.”

"In addressing these emerging topics, is worth posing the question of how much can business do to address them
and deal with them within the business and human rights framework"

Moderator: Luis Fernando De Angulo, TRUST Building Consultants and member of the board at the Institute of
Human Rights and Business

“We have faced a left verses right ideological confrontation of human rights, and the establishment has to a great
extent given away the human rights cause despite human rights being a founding element of liberal democracies
and capitalism. The paradox in Colombia is that human rights are perceived as a leftist banner flag and security is
perceived as an interest of the right. It is seldom that the interdependence of both is highlighted.

Another key issue in the integration of human rights in business is how this agenda is communicated to smaller
companies. The interaction of smaller firms with the global agenda is weaker and normally they do not have the
resources to track topics like human rights, notwithstanding the impacts and influence of these firms in the more
vulnerable sectors of the population. We need to address questions like ‘What barriers do we have to remove to be
able to pass these messages on to those who don’t normally engage with the human rights community?’ What
needs to be done to assist them in raising awareness and preparation so that in 3 years’ time they reach a position
of constructive engagement that we all are looking for”.

PANEL 4: OPEN DIALOGUE: REACTIONS AND BUSINESS NEEDS

This short dialogue offered a chance for participants to share challenges, questions and needs in relation to the
integration of human rights into business practice in Colombia, exploring the barriers, ongoing questions and
challenges; what business leaders need; what is needed from governments, peers in industry, business
networks/associations, civil society, investors, etc.

Moderator: Kathryn Dovey, Director, Global Business Initiative on Human Rights
This panel included reflections on the day from:

Angela Rivas Gamboa, Head of Business and Peace Building, Fundacién Ideas para la Paz - Emergent topics in
business and human rights in Colombia

Luis Fernando De Angulo, TRUST Building Consultants and member of the board at the Institute of Human Rights
and Business

Diana Chavez - El Centro Regional para América Latina y el Caribe en apoyo del Pacto Mundial de las Naciones
Unidas

Closing speech: Carlos Franco, Director of the Vice-President’s Office Programme on Human Rights

“There is strong polarisation — Colombian NGOs have the capability to move US Congress and European Parliament.
No state has this ability. At the Government level —there is a lack in cohesion between laws and practice. You have
to formulate a cohesive policy.”

“We have to overcome the idea that human rights is simply a declaration of principles — that it is a declarative issue
or a way to put out fires. Those opinions have to be overcome and we must understand that human rights are a
question of the culture of the business”



Angela Rivas Gamboa, Head of Business and Peace Building, Fundacién Ideas para la Paz - Emergent topics in
business and human rights in Colombia

“One of the things lacking is a diversity of relevant materials in Spanish. For
many companies this provides a barrier to integration, coupled with the fact
that these materials are adapted to another reality. They don’t correspond to
what we see day to day in Colombia”.

APPENDIX 1 — PANEL SUMMARIES

SUMMARY - PANEL 1 — WELCOME AND OPENING REMARK

e The debate in Colombia has moved on from being related to corporate philanthropy to new discussions on
business accountability. Vice-President Santos outlined the encouraging figures for the percentage of profits
earmarked for developing corporate accountability in Colombian companies.

e Need for increased role of civil society.

e Colombia as most advanced nation in integrating the Voluntary Principles.

e Building common state objectives is a priority.

e Critical discussions on retention of competitiveness whilst addressing human rights.

e Increased pressure generated by power of globalisation.

e Need for greater acceptance by new markets.

SUMMARY - PANEL 2 - BUSINESS AND HUMAN RIGHTS: GLOBAL AND LOCAL PERSPECTIVES

The panel discussed the following:

e The business case for integrating human rights into business.

e The key human rights issues and human rights flash-points facing businesses globally and in Colombia.

e The mandate and findings of the UN SRSG Professor John Ruggie and an introduction to the Protect, Respect,
Remedy framework.

e The need for and benefits of transparency (moving away from “naming and shaming” to “knowing and
showing”) and the potential risks faced in conducting due diligence being out weighted by the benefits of
compliance, transparency and knowledge of the full spectrum of social-related risks.

e The challenges faced and action by government and business in Colombia. The importance of action on the
ground in improving the climate for trade and investment.

SUMMARY - PANEL 3 - BUSINESS AND HUMAN RIGHTS: DOING BUSINESS IN COLOMBIA

o Cerrejon spoke of the challenges of operating in vulnerable areas; the need for a clearly enforceable
compulsory human rights policy; the use of tools such as the VPs and IFC guidelines; the use of grievance
mechanisms; ensuring rigorous due diligence throughout operations; and the value of strict agreements with
law enforcement. “We do what we do in this area for a reason — moral obligation”.

e ISAGEN spoke about how human development is focussed on profitability, social development and
environmental protection. “Human Rights are the articulating factor among those three factors of growth.
That has led the company to be inspired by two international initiatives: the UN Global Compact and the
Millennium Goals”.
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e The Coca-Cola Company stressed the need for fair treatment of all employees as part of the license to operate
and brand protection, and the need for increased awareness of what happens along the company's supply
chain. The company cited two key cases - Union member assassinations by illegal paramilitary and guerilla
groups in Colombia and child labour in sugar cane harvesting in El Salvador. In order to address situations such
as these, the company built on existing policies and procedures to create a Workplace Rights Policy and a
Human Rights Statement which are used with every entity where it has a majority share participation, and also
strengthened its Supplier Guiding Principles, which apply to all direct and indirect suppliers to the Coca-Cola
system.

e FIP’s work in this area has identified that key issues are not always being framed as part of human rights and
are therefore isolated in departments that cannot exert any influence. Emerging key issues include land (for
many this is at the core of the conflict) and extortion (arming illegal groups) and the extent to which companies
can be said to be victims or accomplices. Another trend is the role of corruption of states in preventing the
ability to protect human rights.

SUMMARY - PANEL 4 - OPEN DIALOGUE: REACTIONS AND BUSINESS NEEDS

Carlos Franco outlined seven key issues to address what is at stake for business:

Polarisation of certain sectors of civil society and the idealisation of human rights in Colombia.
The challenge of operating in conflict-affected areas and the lack of commitment in the non-extractive sectors
to engage in this debate.

3. Importance of Indigenous ancestry and Colombia as a signatory of Agreement 169 of the ILO Convention.

4. The need for business to overcome the international community’s idea that business is responsible for all social
imbalances.

5. The need for clearer policy that will favour dialogue with civil society.

6. Changing the concept we have of human rights in businesses.

7. The overarching need for companies to mitigate what is unavoidable and prevent what is avoidable.

FIP stressed the barriers to integration given the need for translation and adaption to local situations of existing
materials and tools.

SUMMARY OF NEXT STEPS

Moving forward after the event, the following actions were noted:

e Regional Business Roundtable in 2011: There will be a business roundtable session for Latin American
companies lead by the Global Business Initiative on Human Rights together with the event partners in early
2011. The UN Global Compact Regional Centre will play the lead convening role in this session with
Fundacién Ideas para la Paz guiding pre-event research on the status of the agenda in the region.
Colombian businesses are encouraged to express interest in participating, speaking at the event and/or
contributing case studies.

e Adapting Resources: The adaptation and translation of Business and Human Rights tools/resources for a
Latin American context will be led by the knowledge development arm of Trust Building Consultants,
Companies are invited to participate in a working group on this item with the intent to launch revised
materials at the GBI Roundtable in 2011.

e Ongoing Colombian leadership: Fundacion Ideas para la Paz and the Colombian Global Compact Network
among others, will continue to provide guidance and thought-leadership in the area of Business and Human
Rights. The UNGC Colombia Network already has plans for Business and Human Rights training courses in
the second half of 2010.
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APPENDIX 2 - EVENT PARTNERS

Global Business Initiative on Human Rights - www.global-business-initiative.org

The Global Business Initiative on Human Rights is a global business-led project committed to advancing human
rights in business around the world. The initiative provides a platform for companies from different industrial
sectors across the world to show leadership as well as providing a supportive environment in which to learn about
how to respect and support human rights and integrate them into the management of their business. Major
corporations and multi-nationals will work together to create regional business leadership platforms to:

* Raise awareness of human rights, the business case for respecting rights and the practical steps companies can
take to integrate a respect for human rights into their business

* Support and share concrete, practical examples of companies respecting human rights in a variety of industries
and locations around the world (e.g. developing policies, processes, procedures and initiatives); and

* Be a leading global business voice on the realities, challenges and opportunities for incorporating human rights
into responsible business and sustainable development and so inform national, regional and international
policy dialogues.

ARR 1%29 FLE)>.TRONICS (ﬁﬁ]
o
%’}‘3} @ The CoGl; Company o

novo nordisk ToTAL

Fundacion Ideas Para La Paz - www.ideaspaz.org

Fundacion Ideas Para La Paz (FIP) is a non-profit centre for independent thinking, created in 1999 by a group of
Colombian businessmen. Its mission is to contribute with ideas and proposals to overcome the armed conflict in
Colombia and building sustainable peace, with support from the business sector. FIP's work is founded on the
belief that the Colombian conflict must end with a negotiation or a series of peace negotiations, which will require
proper preparation and technical assistance if they are to be successful. Meanwhile, it is clear that the conflict in its
politico-military dimension is in the process of transformation. It is therefore essential to understand these new
scenarios to deal creatively and effectively with the new challenges that arise. In order to meet these challenges,
the Foundation has expanded its agenda and has strengthened its capacity for analysis and management with a
strong academic and professional team working on the following four areas:

. Dynamics of conflict and peace negotiations.
. Post-conflict peace building.

. Business and conflict.

. Security and defence studies.
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El Centro Regional para América Latina y el Caribe en apoyo del Pacto Mundial de las Naciones Unidas

El Centro Regional para América Latina y el Caribe en apoyo del Pacto Mundial de las Naciones Unidas is an
initiative of 10 CEOs and 2 Colombian associations (later joined by a Mexican company and a Canadian company).
It is a non-profit organisation that works in association with the Global Compact and its principles as a strategy for
economic and social development from a perspective of the conditions and characteristics of the region, and to act
in favour of implementing this initiative in Latin America. Its objectives are:

* To be the forum to generate ideas and innovative tools that will strengthen Social Responsibility (SR) in Latin
America and the Caribbean in the framework of the Global Compact Principles, the Millennium Development
Goals (MDGs) and other initiatives promoted by the Global Compact Office.

* Contribute to the consolidation, from the perspective of the Global Compact, a Latin American and Caribbean
agenda for competitiveness and project the international context as a strategy for development.

* Contribute to the strengthening of local support networks and support the Global Compact in the
professionalization of its focal points.

* Contribute to and facilitate the strengthening of the Global Compact agenda in the region.

* Facilitate and promote joint initiatives aimed at strengthening SR in Latin America and the Caribbean.

Institute for Human Rights and Business - www.institutehrb.org

The Institute for Human Rights and Business (IHRB) is dedicated to being a global centre of excellence and expertise
on the relationship between business and internationally proclaimed human rights standards.

It provides a trusted, impartial space for dialogue and independent analysis to deepen understanding of human
rights challenges and issues and the appropriate role of business. The Institute seeks to address problems where
the law may be unclear, where accountability and responsibility may not be well-defined, and where legitimate
dispute settlement mechanisms may be non-existent or poorly-administered.

The Institute works to raise corporate standards and strengthen public policy to ensure that the activities of
companies do not contribute to human rights abuses, and in fact lead to positive outcomes.

© Report Copyrighted by Creative Commons: http://creativecommons.org/licenses/by-nc-nd/3.0
This report has been compiled by the organizing partners. Every effort has been made to reflect the event with accuracy.
Please refer to full disclaimer at: http://www.global-business-initiative.org/LEGAL/page8.html
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NAME

Albert Tibavizco

Lus Stella Moreno
Viviana Montoya Ruiz
Jacob Kopas

Maria Clara Escobar
Santiago Angel
Santiago Osorio
Alvaro Espitia

Laura Garcia

Silvia Rangel

Isabel Cristina Diaz
Juan Fernando Gallo
Luis Eduardo Marulanda
Bennett Freeman
Monica Fonseca

Elizabeth Mora

Ilva Herrera

Alexandra Guaqueta
Julian Gonzalez
Leon Teicher

Miguel Gonzalez
Orlando Lambuley

Alberto Sehuanes

Maria del Pilar Jaramillo

Diana Chavez

Jacqueline Garcia

APPENDIX 3 — PARTICIPANT LIST

COMPANY

ABB

ABB

ABB

AIDA

ANDI

ANDI

ANDI

Anglo American
Anglo American
Asocolflores
Banco Davivienda
Bavaria

BHP Billinton
Calvert
Cancilleria
Centro Regional

para Americay el
caribe. UN

Centro Regional
para Americay el
caribe. UN

Cerrejon
Cerrejon
Cerrejon
Cerrejon
Cerrejon

Corporacién
Corona

Ecopetrol

El Centro Regional
para América
Latina y el Caribe
en apoyo del Pacto
Mundial de las
Naciones Unidas

EPM

Luis Javier Velez
Sandra Velez

Maria Fernanda Concha

Angela Rivas

Camila Miranda

Maria Victoria Llorente

Joanna Clark

Kathryn Dovey

Mark Hodge

Francisco Santos

Carlos Franco

Jose Rafael Unda

Theodore Macdonald

Anne Fargeot

John Morrison

Kelly Scott

Salil Tripathi

Luis Fernando de Angulo

Brocardo de Jesus Montoya
Luis Fernando Rico
Margarita Diez

Ana Maria Rodriguez

EPM
EPM

Federacién
Nacional de
Cafeteros

Fundacion Ideas
para la Paz

Fundacion Ideas
para la Paz

Fundacion Ideas
para la Paz

Global Business
Initiative on
Human Rights

Global Business
Initiative on
Human Rights

Global Business
Initiative on
Human Rights

Government of
Colombia (Vice-
Presidente)

Government of
Colombia,
President's office

Government of
Colombia,
President's office

Harvard
University

Institute for
Human Rights and
Business

Institute for
Human Rights and
Business

Institute for
Human Rights and
Business

Institute for
Human Rights and
Business

Institute for
Human Rights and
Business / TRUST

ISAGEN
ISAGEN
ISAGEN

Min. Minas



Juanita Franco

Daniel Suarez

Jorge Alfredo Rodriguez
Joaquin Palou

Irene Bello Gonzalez
Andres Penate

Wilson Real

Gerald Pachoud

Ana Maria Duque

Elisa Fuentes

Maria Isabel Escobar

Min. Minas
Nestlé

Pacific Rubiales
Palmares

RS

SAB Miller
Seguros Bolivar
UN SRSG
Talisman
Representative

Representative
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Paula Sanin
Marcela Velasquez

Pablo Largacha

Carlos Mario Mendez

Amada Benavides de Perez

Felipe Garcia
Paola Cubides

Angeika Rettberg

Representative
Telefonica

The Coca-Cola
Company
UEN/EPM

UN Working

Group on the Use
on Mercenaries

UNGC
UNGC

University Los
Andes





